EQUAL EMPLOYMENT OPPORTUNITY PLAN

2011-2012



STEP 1

Introductory Information



Texas Department of Public Safety
Equal Employment Opportunity Plan

Step 1
Grantee Name: Texas Department ol Public Safety
Address: 5805 N. Lamar Blvd.
P.O. Box 4087
Austin, TX 78773-050
Contact Person: Rhonda Fleming, Major, EEO Officer
Telephone #: 512-424-5062
Date/effective/duration: Sept. 1, 2011 - Sept 31, 2012

POLICY STATEMENT:

It is the policy of the Texas Department of Public Safety to foster an environment of equal employment
opportunity by recruiting, hiring, and retaining highly qualified individuals without regard 1o race, color,
religion, national ongin, sex, age. or disability to protect and serve Texas. This policy extends to every
facet of employment.



STEP 2
Department of Public Safety
EEO Workforce Breakdown



DPS EED REPORT

haby 2011

M HM AM IM WF BF HF IF [TOTAL |% BLACK |% HISPANIC |% FEMALE
OFFICLALS/ADMINISTRATORS 62 7 16 1 1 21 3 5 0 of 1s B% 18% 26%
PROFESSIONALS SRS, 63 191 20 10) 550 112 156 29 1] 1726 10% 20% 50%
TECHMICIANS 385 [ 265 7 4 555 17 336 17 s| 1751 9% 35% 59%
PROTECTIVE 1745 m 784 2% 27 91 1 65 1 2| 3045 10% 25% %
PARA-PROFESSIONALS 71 25 43 5 0 299 146 205 M s| s3] 2% 3% BN
ADMINISTRATIVE SUPPORT 56 1 7 1 0 135 101 132 13 3| sss| 20w 2% B1%
SKILLED/CRAFT 42 q 25 2 0 1 1 1 of o as]  12% 5% a%
SERVICE/MAINTENANCE ER: 43 55 1 1 11 19 25 2 1| 190] 3 A% 31%
TOTAL 1978 488 1470 61 43 1766 531 936 76 26| 8327 1% 28% 40%
PART TIME EMPLOYEES

BM | WM AM 117 WF BF HF 113 TOTAL
OFFICIALS/ADMINISTRATORS 0 0 of o| 0 0 0 0 0 0 o
PROFESSIONALS 3 0 of 0 0 [3 1 o 1 o] 1
TECHNICIANS o 0 of 0 o 0 0 1 0 of 1
PROTECTIVE i 0 o] [ 0 i 0 0 0 ol 0
PARA-FROFESSIONALS 0 0 o] 0 0 5 1 1 0 o 7
ADM INISTRATIVE SUPPORT 0 0 o] [} a 1 1 1 1 0 4
SKILLED/CRAFT i 0 o] 0 0 i 0 0 o 0 0
SERVICE/MAINTENANCE 11 2 17 0 1 2 [ 7 2 1 71
TOTAL 14 n 17 0 1 18 11 10y 4| 1 94




STEP 2
Department of Public Safety
Workforce Breakdown



DPS Pocket Report

Information Received by Human Resources Bureau for May 2011
Ethnic Composition

Total Total Total Total Tolal Todal
WiN [ ] HiM AT VM WIF BIF HF AF VF Dlacks Hisp Female Whits  Minorty Employees

ADMINISTRATION

Comm 17 3 7 1] 1 3 v} 5 1] 0 3 12 8 55 84% 44 24% 5

Hon-Comm a2 %0 L2 2 1 73 n 13 3 0 81 93 188 AT A%  5217T% M5

Recrust ra ] F 4 T o ] 5 o [v] 1] 1] F T 5 T9.07T% 2093% 43

TOTAL 138 55 2 2 B k] a4 3 0 85 12 159 51.65% 48 35% 474
CHIEF OF STAFF

Comm 22 3 12 1 F 4 ] ] ] 3 12 2 B0.00% 40.00% 40

Hon-Comm 13 1 2 L+ | 22 4 7 4] 1 5 ] M 6462% 31.3T% 51

TOTAL a5 4 14 ] 1 24 4 T +] 1 ] il % B4 3516% « 9
COMMISSION SPECIAL STAFF

Comm " 1 4 o 2 1 a 1 1] 1 1 5 3 E250% ITS0% 24

Hon-Comm T ] 2 1 ] 10 4 2 U] 1] 2 4 14 TO.BY% 29.17T% 24

TOTAL 21 1 é i 2 1 i a o 1 3 ] 17 BEETH 13N 48
CRIMINAL INVESTIGATIONS

Comm 08 42 141 5 5 19 a 13 0 1 50 154 41 60 33% 3967% 542

Hon-Comm 3 o 2 0 [+ 67 5 49 1] [+] 5 5 121 5556%  44.44% 126

TOTAL an 42 143 5 5 1] 13 &2 o 1 55 205 162 4% 405 58
DEPUTY DIRECTOR'S SPECIAL STAFF - LAW ENFORCEMENT

Comm 83 18 37 2 4 2 3 9 1] (1] 4 &5 4 56.55% 43 45% 168

Hon-Comm 35 9 17 li] 1 24 13 " 1] 2 22 28 50 52.68%  47.231% 12

TOTAL 128 Fid 54 2 5 Fai] 16 20 li] 2 43 74 2] 5500%  4500% 280
DIRECTOR SPECIAL STAFF

Comm 1 ] Q [1] 1] 1] ] 0 1] 0 1 i 50.00% 50.00°% 2

Non-Comm 2 2 3 3 o 52 12 12 2 1] 14 15 TA E822% .7Ta% mwr

TOTAL 2 2 3 . o 0 12 13 F 4 0 14 16 ™ GTE9% 211% 109
DRIVER LICENSE

Comm 1 1] 2 1 ] 1] ! i a i 1] 2 o 2500%  75.00% 4

Hon-Comm ar ] 65 5 [+] 560 248 380 26 8 ] 445 1,422 45 89% o4 11% 1.410

06/28/2011 1:24:25 pm Page 10of3



DPS Pocket Report

Information Received by Human Resources Bureau for May 2011

Ethnic Composition
Total Tolal  Total Total Tolal Total
wim am HW AW ] WiF BF HF MF F Blacks Hisp Female Whikte Minority Employess

TOTAL 7] k1] &7 -1 D 560 248 380 % a 2 4a7 1.222 A580% SIT% 1414
FINANCE

Comm 0 0 0 0 0 0 0 0 0 0 0 0 o| o00o% 000% 0

Non-Comm L 4 7 1 0 S8 20 18 3 0 24 26 100 5500%  4500% 120

TOTAL B 4 1 1 o 58 20 19 3 0 24 26 100 S500% 4500% 120
INFORMATION TECHNOLOGY

Gomm 0 0 0 0 0 0 0 0 0 0 0 0 0| ©000% 0O0% 0

Hon-Comm 120 17 a 6 3 65 23 2 1 2 40 54 122 B1.46%  JaS5a% m

TOTAL 120 17 2 - 3 &5 b | 22 11 2 40 54 123 61.46% 18.54% i
INTELLIGENCE AND COUNTER TERRORISM

Comm 17 1 1 a 1} 3 1 1 0 o 2 12 - 5882%  41.18% o

Non-Comm 0 Q 15 2 0 B4 5 19 i 0 3 M 90 E861% J139% 137

TOTAL a7 1 26 2 0 67 5 20 2 0 7 46 95 | sseT%  333% 171
LAW ENFORCEMENT SUPPORT

Comm 0 0 0 0 0 0 0 0 0 0 0 0 o] ooow oo0% 0

Hon-Comm a4 22 8 3 3 M4 56 118 18 2 7 201 538 & E5% 8 M% 853

TOTAL 214 2 83 3 LI 77! s 118 18 2 78 201 53| 6465% 5% 853
REGULATORY SERVICES DIVISION

Comm 4 19 12 2 1 4 1 o c a 20 12 5 4444%  5555% 63

Non-Comm 92 18 18 4 0 102 ar -] 4 3 55 54 182 61650% 18I0% 315

TOTAL 1"y w 0 & 1 106 3B k1 4 3 75 &5 187 sS4 0% 41 01% 3Te
TEXAS DIVISION OF EMERGENCY MANAGEMENT

Comm 0 0 0 0 0 0 0 0 0 0 0 0 o| ooo% oo0% o

Hon-Comm &7 ] 15 2 o 58 17 8 1 F 25 2 BG TOZ2% 29.70% 178

TOTAL &7 & 15 F 2 . 17 2 1 ) - 22 .13 TD22% 20.78% 178
TEXAS HIGHWAY PATROL

Comm 1414 209 623 i7 20 53 17 42 1 0 226 665 113 B1LA% MBI™ 2,356

Hon-Comm 118 20 220 2 1 171 22 134 1 4 a3 254 Rk 414T% 585)% 652

06/28/2011 1:24:25 pm Page 2 of 3



DPS Pocket Report

Information Received by Human Resources Bureau for May 2011

Ethnic Composition
Totsl Totsl  Tetsl Total Totsl Total
WM BM OHM AM 1M WF BF  WF AF vF Blacks Hisp Female | White Minority Employess

TOTAL 1,530 FET) B4 18 21 224 40 178 2 4 265 1,019 44h | T s6B0%  4320% 3,088
TEXAS RANGERS

Comm 123 8 . 0 0 2 0 1 0 o ] 27 3| 7eidk 2188% 160

Non-Comm T 1 2 0 0 22 0 6 o 0 1 ] 28| 7632% 2368% 18

TOTAL 130 9 28 (1 0 24 0 7 0 o 2 a5 n TIIE%  2220% 198
TOTAL COMM 2,034 304 ars 28 33 89 30 73 1 2 IM 848 195 | 61.20% 38.80% 3,469
TOTAL NON-COMM * M2 185 544 n 10 1897 405 852 7 24 681 1406 3,150 |  S54.76%  46.13% 4852
GRAND TOTAL ** 2976 489 1419 59 43 1,786 526 935 T2 20 1015 2354 3045 57.16%  42.B4% 6.3
PERCENTAGE A572%  SET% 17.00% O7I%  052% 214N B21% 11.22%  OBSY  031% | 1218% 2826% 40.05% | ST.U6% 4284% 100.00%
* TOTAL NON-COMM includes Recruits
** 0 records were ignored due to missing data
06/28/2011 1:24:25 pm PageJof 3




STEP 3
Community Labor Statistics
(U.S. Census Bureau)



Table 1
Statewide Civilian Workforce Composition
Texas Labor Code § 21.0035

L

Statewide Civilian Workforee

Sowrce; The dats n this chan was extrapolated from 2009 Amenican Community Sunvey {ACS) for Texas from the US, Census Duscau

o Caucasi Caucasi Afri Afri Hispani Hispani
American® | American % | American# | American % | American# [American %] Femste¥ |Femalete] Bates | Mate
M| l———

Totals 5,633,926 sise% | naenee | rn2s% | smsserr | asaen | swenses | asas | en20063 | sesen
[Officials, Administration (A)[| 1,014,163 71.4% 106,634 7.5% 299,521 20.1% soo.0 | 37sw | 982270 | e2s%
[Professional (1) 1,251,292 T14% 170711 9.7% 329,852 188% [ ro67ass | osaaw | wsesre | s67%
Technical (1) 142,617 58.9% 33,731 13.9% 65,591 27.1% msey | sawme | oase | gean
Admiinistrative Support (C) | 1,487,289 §5.3% 342,129 127% 857,995 o% | 1905766 | 61 | e | 320%
Skilled Craft Worker (5) 568,769 47.1% 79,794 6.6% 549,232 146,3% 73318 60% | n14s0s3 | 9som
f,f‘“f"‘" e 1.169.796 16.0% 157,730 14.1% 1,620,826 199% | 1259040 | e | 1957096 | soonm
| — 1

* Protective Services { R ) and Para-Professsonals | Q ) categnnes are oombined with the Senvice and Mamtonomee | M ) catepory for this report. Priog 1o 2005, these categonics were reporied & soparate

grovps, and once agun these job caleporios are nol contaned m the Burean of Labor Statistics. Geographic Profike of Employment and Unemplonment, 2004

Professsonal (| P ) category mcludes occupations requaning either college gradualion or expenicece of such kand and amnumt &5 0 provide a comparable background. Skafled Crafi Worker ( 5 ) categorny
mcludes manual workers of relatnvely high skall having a thorough and comprehensive knowdedge of the processes mvolved in thew work. Otficials and Admunistration (A) catcpony mcludes ocoupations
tequiring adminintrative and managenal persoanel who set policics and direct mdividual departments. Techmical (T) category includes occupations requiming a combmation of haw soentific knowledge
and manual skall Admunsstrative Suppoet (C) catepory includes all clercal-tvpe work regardless of kevel of difficulty. Service and Maintenance (M) category includes occupations which workers perform
duties which result in or contribute ta comfort, comvenience, hypxene or safety of the general public
Note, ltems may mot add 1o lotals or compude 1o displayed percentages due to rounding.  Detail for Race amd Hispanic-origin groups will not add to totals hecane data for the "other races™ proup are not
presented and Hispanics arc inclinded in both the Caucasian and Affican Amcnican catcgoncs



http:rn.w'IU.Il-.Mm
http:on<lu.kf
http:Sfpata.tc

State Agencies Workforce Composition
Fiscal Year 2010

Table 2

State Agency Workforee Compaosition
=
Job Categories .
. Capcasian Camcasian Alrican African Hispamie ispanic g i Male # Make
Tolal Emplosees] o oiicand | American % | Americand | American% | American# | Americanss | Femele® [ Female’e | M S
|= — —_——— —
Totak JR.708 186,386 5335% 59,767 17.09% 71753 20.52% 197,393 WA 152313 43.55%
§ —
{OfTteials, Administration (A) 16,290 11472 04X 1,683 1034% b 13505 8,244 H61% 546 49359
Professional (P) 155,810 92417 B31% 17 566 11.27% 24407 15.66% 87,098 3550 68,712 .10
Technical (T} 33,965 16,643 49.00% 4889 1435% 1355 21.65% 18253 31.74% 15712 4626%
Administrative Support (C) 40,941 19,602 4785% T840 19.15% 11,781 8T8 35,914 87.72% 5027 1228%
Shilled Craft Worker (5) 10,525 6,824 4 84% i T81% 2570 2448 514 185% 10,011 95.12%
Service and Maintenance (M}* 277 39,628 4254 26,563 X2% 2345 2542% 41372 51.39% 44,805 1861%
—_———— =




STEP 4A
Texas Department of Public Safety
Utilization Analysis



DPS Utilization Report
Male (1)

Fomale “].

O:tc:tp:l';h;:al | Total White | Hispanic : Black ' Asian AlJAN | White Hispanic | Black Asian | AlfAN
Officials, ‘Workforce ' | = ' '
Administration (A) | | paee) L ) E——
1000% | 475% 9% | 35% | 20% | 0S% | 261%  63%  37% 10% | 03%
DS (2) 118 2 | 1% | 7 1 - ) I 5 3 0 0
S 100.0% $25% | 13.6% 59% | 08% 0.8% 195% @ 42% 25% 0.0% 0.0%
Utifzation 50% | 44% | -24% | 11%  -04% 66% | 21% 11% 10% | 03%
Professional (P) |Workforce 2,191,778 1 ||
1000% | 2% @ S57% | 33% | 32%  04% 374% | 77% | S56% | 23% | 0.5%
DPs (2) 2546 | 659 | 234 | 3 25 | 10 || 80 | 362 | 260 43 13
B 98.1% 259% | 92% | 13% | 10%  04% | 338% | 142% | 102% | 17% | 0S5%
Utifization B3% | -35% | 20% | 23% | 00% | | 33% | 65% | 46% | 06% | -0.1%
__ Technical (T) | Workforce 301,452 . 1 ) | | . "
| 1000% | 299% | 97% | 42% | 19% | O05% | | 318% | 105% | 9.0% | 2.0% | 05%
S DPS (2) 1,752 8 | 265 | 49 | 1 a || s 387 | 117 W | E
. 100.0% | 220% | 151% | 2B% | 04% | 02% | | 3L7% | 198B% | 67% 1.0% | 03%
Utilization 79% | 5a% | 1a% | 15% | 03% | [ o01% | 93x | 23% 1.0% | 03%
Administrative  |Workforce |
Support | 2,853,181 . .
_ 100.0% 199% | BI% Is% | 10% 0.3% 400% @ 165% = B6% 1.4% 0.6%
DPS (2) 603 56 37 21 1 0 236 123 102 14 | 3
100.0% 93% | 61% | 35% | 02% | 00% | 391% 221% | 169% 23% | 05%
Utilization 106% | 1.9% 0.3% 08% | 03% 08% | 56% | -B3% | -L0% | 01%
Skilled Craft Worker 'Workforce
{5) 1,296,575 L 1 _ ——— =
1000% | 50.2% | 354% | 6.1% 13% | 09% 3.0% 18% | 07% | 05% | 0a%
0PS (2) 85 | 4 | 2 e | 2 [ o || 2 1 1 o | o
| 1000% | 49.4% | 341% | 106% | 24% | 00% | | 12% | 12% | 12% | 00% | 00%
Utitization 08% | 13% | -44% | -10% | 09% | | 1B% | 06% | -04% | 05% | 01%
Service and |Workforce { | [ |
Maintenance (M) 3,637,512 . 5 ) ' _ _ I
(3) 99.8% | 258K | 255% | BO% | 12% | 03% 157% | 154% | 64% 12% | 03%
DPS (2) 3306 | 1,788 | 855 36 | 27 29 W | 98 59 5 | 4
1000% | S54.1% | 259% | 102% | 08% | 0% | | 31% | 30% | 18% | 02% | 01%
Utilization 283% | -04% | -2.2% | 04%  -06% | | 125% 125% | 46% 1.0% 0.2%

Naote 1: Race/ethnicity %s are based on 2009 Census Data for Texas _ =
Nate 2: DPS data based on DPS EED Report from Human Resources Hul!ilﬂi_ﬂf July 2011. Includes all full-time and part-time employees.

HNaote 3: DPS Service & Maintenance includes Protective Services & Paraprofessionals from DPS HR report.



http:Oatalorlcx.ls

STEP 4B

Narrative of Utilization Analysis
(under-utilization review)



Step 4B

UTILIZATION NARRATIVE

The comparison of the Texas Department of Public Safety’s workforce to the community

labor statistics indicates an underutilization of women and minorities in several areas,

The Department uses the Equal Employment Opportunity Commission (EEOC) “Rule of

80”1 in determining statistically significant underutilization rates. Areas of

underutilization in racial/ethnicity categories that fall below the “Rule of 80™ or within 3

percentages points of meeting the “Rule of 80” will be handled through normal recruiting

efforts, (This Rule states that if the agency's workforce, when broken down by gender, ethnicity, and job category
is within 80%, or more, of the available labor force, then the agency is not underutilized for that particular group.

Conversely, if the agency's warkforce is not within 80% of the available labor force, then it is underutilized for that
particular group.}

The state of Texas EEO-4 report does not capture the Native Hawaiian/Pacific Islander
EEO category and Census data shows that this category represents less than three

percent of the population of the state of Texas. Therefore, this category is not tracked by
the Department. The Census data also shows that Asians represent less than three percent
of the population of the state of Texas, but because this category is captured for the EEO-
4 report, the Department captures data pertaining to the Asian race category.

‘The Department does not capture race in categories showing two or more races at this
time because it is not required for the state’s EEO-4 report.

EEO Categorics

(The following list includes but is not limited to these examples)

Officials/Administration Director, Deputy Directors, Chief of Staff, Asst. Directors, Deputy
Asst. Direetors, Regional Commanders, Majors, Commanders,
Asst. Commanders, Deputy Administrators, Senior Managers,
Ombudsman, Equal Employment Opportunity Officer, Director —
Human Resources, General Counsel, Inspector General,
Government Relations and Public Information Officer.

Professionals Captains, Licutenants, Managers, Asst. Managers, attorneys, staff
psychologist, psychological services, eriminalists, network
specialists, auditors, and accountants

Technicians Sergeants, Police communication operators, latent print
technicians, commercial vehicle enforcement inspectors,
programmers (1-1V), graphie designers and crime scene
photographers,

Administrative Support Clerks, seeretaries, administrative assistants, data entry operators
and record technicians.



Skilled Craft Print shop workers, field and headquarter building maintenance

and flect shop workers.
*Service/Maintenance First line commissioned peace ofticers and security
Protective Services & personnel, driver license technicians/examiners,
Paraprofessional are now custodians, groundskeepers and cafeteria workers.

combined with Service/Mamtenance)

* Protective Services and Para-professtonal categortes are now combined with the Service/Maintenance for the IS Utilization report
{Step 443 Prior to 2003, these categories were reported as separate groups; amd once again these Job categories are not contained in the
Bureau of Labor statistics, Geographic Profile of Emplayment and Unemployment, 2004

* For recruiting purposes. DPS will comtinue 1o track and report Protective Service Workers in a separate category.

A focused effort will be made to recruit qualified applicants in all the significantly
underutilized arcas identified.

While a major emphasis will be placed on the categories that show to have statistically
significant underutilization rates, the Department will continue to communicate our job
opportunities to all minority and female groups in an effort to have our workforece mirror
the diverse population of the state of Texas.

I Underutilization is considered statistically sigmificant if the percent utshizatzon in the Depanment’s workforce is §0% or less than that of the civilian
workforee, the total race category §s 3% or mote of the total population and Department must employ an additional 3% or more in the largeted categonies (o
reach the “Hule of BO."



STEP 5

Objectives



STEP 5

OBJECTIVES

The Texas Department of Public Safety exists to provide the state with law enforcement
officers to uphold Texas laws, Even though less than half of the Department’s total
workforce are commissioned officers, the commissioned officers and the duties they
perform provide the impetus for all other duties and activities performed by Department
staff. For this reason, the Department devotes a lot of time and energy in recruiting and
training law enforcement officers.

Our recruitment efforts for commissioned positions are extensive and field recruiters are
selected 1o team with the full-time recruiting staff in the goal of hiring the best candidates
available in the field of law enforcement. The full-time recruiting staff also works
diligently to hire a high-quality, diverse workforce to perform the various duties and
responsibilities of the non-commissioned positions available within the Department. All
the recruiters place great emphasis on hiring a diverse workforee that mirrors the state of
Texas community labor force.

Working toward these goals, the Department will execute a focused community outreach
program 10 include the utilization of non-traditional recruiting sources. The Recruiting
Coordinator and other Human Resources bureau staff charged with recruiting or related
duties will work with the EEO Officer to ensure that a review of all job requirements and
hiring procedures have been accomplished. This measure will be taken to ensure that no
unnecessary obstacles exist that could deny the identified underutilized groups an equal
opportunity to the Department’s vacancies. The staff charged with recruiting will ensure
that job announcements are made available to a wide range of recruiting sources.



STEP 6

Steps to Achieve Objectives



STEP 6

STEPS TO ACHIEVE OBJECTIVES
* Continue recruiting activities throughout the state, targeting the underutilized
populations.
. Continue to provide managers and supervisors with training regarding EEO laws,
policies and procedures.
. Consistently track, review and evaluate all recruiting processes. Revise processes, as needed.
. Participate in career days and job fairs. Specifically, attend the fairs in arcas that
have a large percentage of the underutilized target groups.
. Use employees from the underutilized groups as team members to assist with
recruiting efforts.
. Notily community organizations and education/training facilities when employment
opportunities are available.
. Continually expand and update recruiting sources, including the points of contact.
Emphasis will be placed on sources providing referral services 1o the underutilized target groups.
. Place advertisements in publications whose readership includes high percentages of the
underutilized target groups.
. The EEO Officer and the Recruiting Coordinator, along with other personnel

responsible for recruiting, shall regularly review the workforce utilization analysis to determine
which groups are underutilized in the various categories. The plan of
action will be revised to target the underutilized groups when the need exists.

. Recruiting efforts for Trooper positions will include placing public service
announcements with television and radio stations across the state, as budget allows,
. In addition to normal recruiting activities, additional recruiting efforts for Troopers will be

made. Recruiters and other designated personnel will speak to community groups, contact
schools and colleges with high minority and/or female enroliment. and other face-to-face
recruiting efforts, as they are made available.

. The Department will participate in the State Police/Highway Patrol Hiring and
Promotion Summit on an annual basis 10 brainstorm with other states on ways 1o
improve the hiring of the underutilized target populations in the sworn positions.

. All recruitment advertisements shall contain the phrase: “Equal Opportunity
Employer.”



STEP 7

Dissemination



STEP 7

DISSEMINATION

Exiemal

The Equal Employmem Oppertunity Plan {EEOP) will be placed on the Department’s Internet
site. i
All recruiting sources will be notified about the Department’s EEOP and its

L]
commitment to recruit minorities, females and persons with disabilities.
. The "Equal Opportunity Employer™ statement will continue to be placed on all job postings.
Internal
L]

New employees will be trained in EEO law and the Depantment’s EEO policies and procedures,
including the Department’s EEOP.,

The Department’s EEOP will be reviewed and updated annually.

Efforts will be made to ensure that all Department employees are familiar with the
Department’s EEOP,
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